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Historyg

As a Certified Minority Business Enterprise, SEEL
is rooted and committed to Justice, Equity,
Diverse, and Inclusive (JEDI) principles.
Therefore, SEEL actively looks for ways to be
inclusive and diverse in all realms of the work
that is executed. The root of that inclusion and
diversity is workforce development and training.
With a diverse and inclusive workforce, comes
the intentionality of more just and equitable

practices. This strategy organically filters to all
levels of the work.

« Trained blue collar workers to be green collar

works

Targeted black and brown communities where the
work was needed to recruit and train potential
employees

Ildentified the necessary skilled for the green
industry and recruited potential employees with

those skills and green trained -
SEel-



PROCESS

Increase Provide to
among connect job
employers and candidates with jobs

trainers

SEEL's Workforce Development agenda is intended
to grow the diversity of the workforce in the energy
iIndustry. The process focuses on connecting diverse
D Job Seekers job seekers to jobs or trainings that will land them a
job in the energy industry. This work is targeted but
not limited to including black and brown, female,

Raise of . . . A .

energy efficiency and returning citizens from incarceration job
jobs, training

options seekers.
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s SEEL APPROACH

» Job seekers recruited .

« Review intake and
by community provide them with

partners and
outreach staff

« Assess their needs and
Interests

« Support wholistically

referrals to support
wrap around services
needed

« Align needs and
interests of Job

« Connect job seekers

to employment &
Seeker training

 Directly support

 Refer to training and or _ g » Connect with employee
identified needs

job to move them ahead and trainer to see if
with their goals other supports are
needed
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Returning Citizens

Commitment

Support the people
who have returned
from incarceration by
training and
providing them wrap
around support
services to ensure
they are equipped to
secure and maintain
employment.

Working with
employers to support
them in their decision
to hire returning
citizens. Connecting
the employers with
resources they need,
and the job seeker
will need to ensure
all parties success.
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